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Assessment I1: Logic/mathematics/physical sciences Figure 7: Academics vs. non-academics
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domain - Laundry Problem 12
Laundry problem assessments measures the employee’s
cognitive development on the Model of Hierarchical
Complexity (MHC) scale.

* We measure a test-taker’s aptitude through a series of

The shape of an academic’s Holland interest profile is very different
than that of a non-academic.
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